Petty, Stephanie ORCID logoORCID: https://orcid.org/0000-0002-
1453-3313, Dening, Tom, Griffiths, Amanda and Coleston, Donna
Maria (2019) Importance of personal and professional experience
for hospital staff in personcentred dementia care: a cross-sectional
interview study using freelisting in a UK hospital ward. BMJ Open.

Downloaded from: https://ray.yorksj.ac.uk/id/eprint/5525/

The version presented here may differ from the published version or version of record. If
you intend to cite from the work you are advised to consult the publisher's version:
https://bmjopen.bmj.com/content/9/4/e025655

Research at York St John (RaY) is an institutional repository. It supports the principles of
open access by making the research outputs of the University available in digital form.
Copyright of the items stored in RaY reside with the authors and/or other copyright
owners. Users may access full text items free of charge, and may download a copy for
private study or non-commercial research. For further reuse terms, see licence terms

governing individual outputs. Institutional Repositories Policy Statement

RaY

Research at the University of York St John

For more information please contact RaY at
ray@yorksj.ac.uk



https://www.yorksj.ac.uk/policies-and-documents/library/statement/
mailto:ray@yorksj.ac.uk

Open access Research

Importance of personal and professional
experience for hospital staff in person-
centred dementia care: a cross-sectional
interview study using freelisting in a

BM)J Open

To cite: Petty S, Dening T,
Griffiths A, et al. Importance
of personal and professional
experience for hospital staff in
person-centred dementia care:
a cross-sectional interview
study using freelisting in a

UK hospital ward. BMJ Open
2019;9:¢025655. doi:10.1136/
bmjopen-2018-025655

» Prepublication history and
additional material for this
paper are available online. To
view these files, please visit
the journal online (http://dx.doi.
org/10.1136/bmjopen-2018-
025655).

Received 25 July 2018
Revised 23 November 2018
Accepted 30 January 2019

| '.) Check for updates

© Author(s) (or their
employer(s)) 2019. Re-use
permitted under CC BY-NC. No
commercial re-use. See rights
and permissions. Published by
BMJ.

'Specialist Older Adults
Psychology, The Retreat, York,
UK

%Division of Psychiatry and
Applied Psychology, School
of Medicine, University of
Nottingham, Nottingham, UK

Correspondence to
Dr Stephanie Petty;
spetty@theretreatyork.org.uk

UK hospital ward

Stephanie Petty,"? Tom Dening,” 2 Amanda Griffiths,?> Donna Maria Coleston?

ABSTRACT

Objective To detail how hospital staff with differing
personal and professional caregiving experiences
approach the care of patients with dementia, in order to
make practical recommendations for practice.

Design Cross-sectional qualitative interviews.

Setting A UK hospital ward providing dementia care.
Participants A complete hospital ward staff team,
constituting 47 hospital staff from 10 professions.
Methods Hospital staff were asked to list their
approaches to emotion-focused care in individual,
ethnographic freelisting interviews. Cultural consensus
analysis was used to detail variations in approaches to
dementia care between staff subgroups.

Main outcome measures The most salient listed
descriptions of care emphasised by staff members

with personal experience of dementia caregiving when
compared with staff members without such experience,
and descriptions from staff newer to the profession
compared with staff with more years of professional
dementia caregiving experience.

Results Subgroups of hospital staff showed different
patterns of responses both in how they noticed the
emotional distress of patients with dementia, and in
prioritised responses that they deemed to work. Hospital
staff with professional experience of dementia caregiving
and staff with fewer years of professional experience
prioritised mutual communication and getting to know
each patient.

Conclusions Subgroups of hospital staff with personal
caregiving experiences and fewer years of professional
care experience were more likely to describe person-
centred care as their routine ways of working with
patients with dementia. It is recommended that personal
experience and the novice curiosity of hospital staff

be considered as valuable resources that exist within
multidisciplinary staff teams that could enhance staff
training to improve the hospital care for patients with
dementia.

INTRODUCTION
In the field of dementia care, there are initia-

tives to ensure that personal experience of

Strengths and limitations of this study
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» We sought to discover the existing expertise within
routine hospital care using the ethnographic freelis-
ting method.

» The study builds on prior research recommenda-
tions to minimise future investments in interventions
that rely on untested theoretical models of care.

» We sampled a representative hospital ward staff
team that included different professions.

» The approach described by hospital staff does not
necessarily equate to care delivered for all patients
at all times.

» The findings require more robust testing and
replication.

caregiving for somebody with dementia makes
a substantial contribution to professional
care.! This is because a personal perspective
can tailor care to address what matters most
for the patient and can therefore improve
health outcomes.” These benefits are
urgently needed in hospital care for patients
with dementia, which has been addressed as
an international priority’ * and has been crit-
icised for being task-orientated and falling
short of person-centred care.”® By person-cen-
tred care, we mean that which meets the
holistic needs of the patient as a person, who
shares the same value and humanness as any
other person.7 ® Finding ways to communi-
cate with patients with dementia personally is
particularly important because of the known
difficulties with involving patients directly in
their care.” ' Prevalence estimates suggest
that patients with dementia can occupy over
a third of hospital beds in the UK'!; there
are serious implications of poor treatment
compliance and wastage of care efforts when
the patient’s needs are not known.”
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While personal experience of caregiving can be inte-
grated into dementia care in hospitals by having family
members present,' '* this is limited by the physical and
emotional demands on family members® and the hospital
priorities of managing risk and delivering medical care
that fall within professional roles.” Therefore, multidisci-
plinary hospital staff are required to deliver person-cen-
tred care."

Quality hospital care has been evidenced butis variable'
and successful interventions to enhance person-centred
care have been time-intensive and resource-intensive
and with variable outcomes."* An outstanding question
remains as to how person-centred care can be achieved
consistently by hospital staff.>” '°

We designed the current study in response to the call
for research that explicitly seeks achievable solutions for
routine practice and that recognises the existing skillset
of hospital staff.”® This paper aims to detail the different,
prioritised ways of working of hospital staff with varying
personal and professional experiences of caregiving for
patients with dementia. We seek to offer suggestions
for enhancing care provision within the constraints of
existing resources. Here, we focus specifically on the rela-
tionship shared with the patient at times of emotional
distress as a component of person-centred care because
of the challenge for both the patient and hospital staff at
such times. "’

METHODS

This study presents the analysis of intracultural varia-
tions in the approaches to dementia care across different
subgroups within a hospital staff team. Specifically, we
investigated whether staff with either personal experience
of caregiving for a person with dementia or more years
of professional experience than their peers approached
care differently.

Participants

Forty-seven hospital staff members constituted a whole
ward staff team over a 3-month period (October to
December 2017), which included bank and temporary
staff members and all shifts. Staff members were recruited
from one ward for the assessment of older people within
a teaching hospital in the UK. The ward was a member
of Dementia Action Alliance, which connects 150 UK
organisations through their commitment to improving
dementia care; otherwise, the hospital had no dementia
specialty such as consultation or liaison services and was
not a dedicated dementia ward. The setting was chosen
because of its similarity with hospital services for patients
with dementia across Europe.17 All ward staff who inter-
acted with patients within their working role were invited
to participate, in an attempt to recognise whole system
working."® Study information was made available to all
staff by the ward manager. Participants were informed
of times when the researcher was available; all partici-
pants volunteered to take part and gave written informed

consent prior to interview, after reading the study infor-
mation. The hospital ward manager approved the study.
The authors had no prior relationship with any partici-
pant. The lead author is a clinical psychologist, experi-
enced in working with people across the age range with
mental health diagnoses and their support networks.

Patient and public involvement

Staff from a second hospital in the UK were involved in
the initial design of the content and format of the inter-
view through discussion with the lead author to ensure
that it was appropriate for use.

Data collection

Face-to-face, individual, freelisting interviews lasting
~15min were conducted with all staff members in the ward
team. Freelisting is an ethnographic method and provides
the theoretical underpinning for the analysis."” In the
interview, staff were asked to keep in mind their working
with patients with dementia and list as many items as they
could to describe: (1) how they notice when a patient is
emotionally distressed; (2) what they think causes patients
to be emotionally distressed; (3) all the ways they respond
when a patient is emotionally distressed; (4) of the ways
to respond, all the things that seem to work. The type and
severity of dementia was not specified. Interviews were
audio recorded and transcribed in full. The transcripts
were reviewed by all authors and list items were extracted
through group discussion; 10% of the transcripts were
reviewed independently by two authors.

Data analysis

Staff subgroups overview

Cultural consensus analysis'’ was used to determine how
different subgroups of staff described their approaches
to care. Two sets of subgroups were created as follows.
Personal caregiving experience: the list data of staff
members who reported personal experience of dementia
caregiving, such as having a family member or friend with
the diagnosis (n=18), was compared with the list data of
staff without personal caregiving experience (n=29); this
formed datasets for two staff subgroups. Professional care-
giving experience: the list data of staff members who had
worked in a professional role with people with dementia
for >15 years (n=15) were compared with the list data of
staff who had worked with people with dementia for <5
years (n=18). This formed datasets for two further staff
subgroups. The year boundaries chosen were a means of
comparing staff with relatively more and fewer years of
professional experience based on the demographic data
in this study.

Cultural consensus analysis

ANTHROPAC analysis software was used in the following
ways,”” with close reference to example studies.” ** First,
recode and consensus procedures were used to apply
factor analytic statistical methods to determine whether
each staff subgroup reached a shared domain descrip-
tion in response to each of the four interview questions.
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Consensus was shown by a single-factor solution, where the
eigenvalues of the first factor and second factor formed a
ratio of >3:1. Second, each staff member’s agreement with
the consensus description of the subgroup was given by a
knowledge score; this was each staff member’s loading on
the first factor, with a maximum loading of 1.0. This anal-
ysis showed whether different staff subgroups formed a
consensus in their approach to care and how much each
individual staff member agreed with the consensus.

Salience of list items

For each staff subgroup, the freelist procedure was used to
calculate the listed items that were highest in salience for
each of the four questions. ANTHROPAC applies Smith’s
salience index™ to measure how important an item is; an
item with higher salience will have been mentioned more
frequently and earlier in lists.

Group comparisons

Two main comparisons were made between (1) staff
members with personal experience of dementia care-
giving compared with those without and (2) staff members
with more years of professional caregiving experience
compared with those with fewer years of experience. For
each comparison, the salience scores of items produced
by one staff subgroup were subtracted from the salience
scores of items produced by the second staff subgroup.
This gave a list of difference scores ranging from posi-
tive values (items with higher salience for the first staff
subgroup) to negative values (items with higher salience
for the second staff subgroup). The list items at each end
of the continuum show the emphasis of one group rela-
tive to the other.** Qualitative differences in the items
listed were then considered.

In addition, the mean number of items listed for
each question was compared for staff with and without
personal caregiving experience, and staff with more and
fewer years of professional experience, using indepen-
dent sample t-tests.

Finally, mean knowledge scores of each staff subgroup
were compared with the mean knowledge score for the
whole staff team for all four questions using paired sample
t-tests; this shows the amount of agreement over the
approach to care between members within a subgroup as
compared with the full hospital ward.

The lead author performed all analysis.

RESULTS

Participant overview

All 47 members of the ward agreed to participate. The
following professional roles were represented: healthcare
assistant (n=20), nurse or student nurse (n=12), occu-
pational therapist, physiotherapist or therapy assistant
(n=4), doctor (n=3), manager or deputy manager (n=3),
domestic (n=2), volunteer (n=2) and ward clerk (n=1).
The majority of hospital staff were female (70%) and
White British (75%), with an even spread of ages from

across five age brackets, from ‘25 years or under’ to ‘55
years or over’. The mean length of time working with
people with dementia was 11 years (range 3 months to 37
years). Demographic differences between staff subgroups
were both volunteers and three of four physiotherapists or
therapy assistants had personal experience of caregiving;
all other professions and genders were proportionately
represented. The majority of staff without personal care-
giver experience were aged 45-55 years; the majority of
staff with personal caregiver experience were aged 55
years or over. There were no differences of note in the
representation of different professions or genders in the
staff subgroups with more or fewer years of professional
caregiving experience; however, all staff with more years
of professional experience were aged 35 years or over
and, collectively, were relatively older than staff with fewer
years of professional experience, as might be expected.

Comparing approaches to dementia care: personal
experiences of caregiving

Shared domain descriptions

Both staff subgroups produced a single, consensus
domain description in response to each of the four inter-
view questions. Both subgroups listed an equal number
of items for all four questions; no comparison of mean
number of items between staff subgroups for the four
questions reached statistical significance. Therefore,
neither group was more or less able to describe their
approach to responding to the emotional needs of
patients with dementia; however, meaningful differences
were revealed in the amount of agreement between staff
and in the different items listed.

Staff agreement

Knowledge scores showed that staff with personal experi-
ence of dementia caregiving showed less agreement with
each other as a subgroup than they did with the whole
staff team in their responses to all four questions, as
shown by lower mean knowledge scores: ways to notice
emotional distress (t(63)=4.21, p<0.001), causes of
emotional distress (t(62)=4.16, p<0.001), responses to
emotional distress (t(63)=2.41, p=0.019) and responses
that seem to work (t(63)=2.96, p=0.004). In contrast, staff
without personal experience of dementia caregiving did
not differ significantly in their level of agreement with
each other when compared with the whole staff team.
Therefore, personal experience was influential when
forming a consensus approach. This means that ward
staff with personal experience of dementia caregiving
showed more variety in how they noticed, understood
and responded to patients with dementia.

Comparison of list items

Table 1A-D shows the list items with the greatest differ-
ence in salience between staff with personal caregiving
experience as compared with staff without for all inter-
view questions.

Petty S, et al. BMJ Open 2019;9:¢025655. doi:10.1136/bmjopen-2018-025655

“ybuAdoa Aq parosloid 1sanb Aq TzZ0oz /2 Jlequiaidas uo jwod wg-uadolwg//:dny wol) papeojumoqd ‘6T0Z AeN T U0 §59620-8T0Z-Uadolwg/9eTT 0T sk paysiignd 1siy :uado rIANg


http://bmjopen.bmj.com/

BMJ Open: first published as 10.1136/bmjopen-2018-025655 on 1 May 2019. Downloaded from http://bmjopen.bmj.com/ on September 7, 2021 by guest. Protected by copyright.

@ panuiuon

‘suoljows Jo ured ssaidxa A||egian 0} 8|geun
Buieqg papnoul ‘siayjo Aq pooisiepun Buidg 10ou 4o Aes 0} Juem
1700 ‘Inea) Jo paleds ‘pausiybliH y21'0— Aayl 1eym ssaidxa 01 9|gqeun Buieq siuaiyed :Sai/noip uoissaldxg

‘Alwey Ag pauopuege Jo Y| Buljgay papnjoul osje

suonduosaQ "pauoniusWw alom ‘,puegsny, Jo ,Wnw, Se yons ‘siaquiaw

Ajwey oiy108ds -aJe Ajiwey) aisym Buimouy| J0u pue sIoysIA Buialeoal Jou

Jo Buireme ‘wayl yum Buiag 1ou ‘wayl Inoge Bupuiyl pue wayy Jo}
G800 Bupoo| ‘spuaLy Jo Ajllue) 88s 0] Buluem :sauo paao] wo.j Aeme buieg ¥E€1L°0— "1S41Y} Jo JsbunH
"WIBY} punoJe si oym Buimouy| Jou sjusijed pue saol0A
FARN0) "awloy ob o3 Bupyse ‘ewoy Buissiw :swoy ob o} buiuep) StL0- pue seoey Jeljiweun ‘ejdoad umousun Jo Jeljiweun :siebuens

"Jeay 0} sjuem jusijed e jey} Jamsue ue Bulalb Jou
Jo 98s Aay} 1eym pue way} Buiuonsanb ‘Aljeal s,uosiad e Buipueisiepun ‘leudsoy ul ale Asyy 1ey1 Buimouy| 10U pue
FAAN0) 10U SJ8Y10 JO suoduosap papn|oul :pa}oIpeluod 1o pajeiusLIo buieg 9/1'0— oJe Ay} atoym Bupse ‘uoielusLIosIp :aJe Aay; aiaym buimouy JoN
aoualles Wwiay 18I aoualjes Wwiay 18I

u1 aouatauiad u1 9ouatauiad

BlUSWIAP JO doudLIadxa [euosiad JNOYHM SIaqUISW Je)s 10) SWd) doudljes JayBIH enuawap
J0 @ouduIadxa [euosiad Yum siaquuawl yels 1o sway aoualjes JaybiH
SS941SIp |[EUOIIOWS JO SasSNED :uoisanb mainiay] °g

‘uollels uled; 8yl Inoge Bupyse ‘Ixel e Joy Buljeo
‘uoisuoosae ‘sioop Buibueq ‘sioop 1xa BulAil ‘paxo0jun g 01 SI00p "uaJayIp Buleq Buiyewos ‘Jjas [ensn vyl buieq
180°0 Jo} 10 1no ob 01 Bupjse ‘enes| 01 bundwsalie papnjoul :8Aeg] 0] buiue) 280°0— 10u 1usied ay} ‘ssal1sip 92110U 0} 8|ge 8q 0} :uosJad 8y} buimouy]
‘uosJiad
10L°0 ‘painsseal Buiesy jou sjusiied papnjoul :suoisenb pajeaday £60°0— 8y} Joj abueyod e Se pagLosap SaWIIBWIOS SUOJOE IO JNoiABYag
"J0} payosess Buleg sem 1eym aquosap shkemje
€0L0 ‘pausjybliy 40 snoixuy 8LL'0- 10U pIp :BulyBwWos 10 auoswos o) buooy ‘bulyoiess ‘buness

1191 01 pJey JoU S,}I, ‘SNOIAQO S| SSaMISIP
$0L'0  Jo ‘Apogauwlos je Bujoo| Aq Usss pue d|qISIA SBM SSaJISIP :8/qISIA AlIseq 09L°0- ‘uojssa.idxa [e1oe) 10 8oe
"aJe SaAjsWaY} Aoy} a1aym mouy Ajiwe) Jaylaym ‘ajes ale Ajiwey ‘peay Jisy} 01 spuey Buind Jo Buiuiod ‘Buinem
SOL'0 Jaylaym ‘ale Ajiwey aleym Buiyse papn|oul :spuaLy 4o Ajiwe) 1oj Bupsy /6L°0- juened e Jo suonduosap Buipn|oul :ainjsod 1o ebenbuel Apog
"SOA[@SWBY) UIYNIM passailsip Buleq se paquossp "uoijows ue BuigquUosap Se Yyons ‘passalisip
JOL'0 @Jom spusned panpgns Jo pabebussip ‘1oinb Buieq papnjoul :umeipyip 122°0— aJte Aay) 181 Aes 01 o|qge aJe sjusiyed :noA jje; im uosiad ay |
aoualjes WiaN 18I aoualjes Wwiay 18I

u1 9ouatauid u1 9ouatauiad

BlUaWApP Jo doudaliadxa jeuosiad JNOYHUM SIaquISW Jje)s 10j Swd) ddudljes JayBiH enuawap

10 @ouanadxe jeuosiad Yyum siequuawl Yels 1oy swel aoualjes JaybiH

SSaJ]SIP [BUOIIOWS 32110U 0} MOY :uonsanb malnL| Y

suonsanb maiaiaiul JNoy
J0 yoeas Joj Buiaibaled enuawap o aousadxe [euosiad INOYHIM pue Yim Jels [eidsoy usamiad aousies Ul 9oualayip 1saiealb syl yum swall sl Xis doj (a-Y) | al9eL

Open access

Petty S, et al. BMJ Open 2019;9:025655. doi:10.1136/bmjopen-2018-025655



http://bmjopen.bmj.com/

Open access

BMJ Open: first published as 10.1136/bmjopen-2018-025655 on 1 May 2019. Downloaded from http://bmjopen.bmj.com/ on September 7, 2021 by guest. Protected by copyright.

panuiuo)
‘Bupjiem
850°0 ‘Buununu Jo Buiwied Buiag jo suoiduosep papn|oul :LIoJWO0D 960°0—  9Jlym Bupjiel papn|oul ‘seliols pue uonesiaAuod Buueys :bunyel
Jay10 yoes yo buip|ing
€90°0 *SeoUBISWNIIIO 8y} Uo spusdap }f /60°0— PagLOSsap ‘aWn|oA JO SUOIIOe 418y} ‘uosiad ayy Bunouiw :buLiolpy
‘[1om jusied ayl mous| jou op Asy:
‘uondiiosap 1ey1 Bunels papnjoul ‘ewil A1aas 10u ‘pueisiapun Ajny 1ou pjnood o
2600 Jayuny Inoyum paisi| sem Ajjessusb aoueinsseal Buinib :eoueinsseay 00L°0- djay 10u pjnoo sawidwos Asyl pies yeis :djay 1, ued Sawiswos
uabuo|
Ae1s 1o sawi 9)qixay4 18 USIA 01 Ajiwey Buimoje ‘suoyd syl uo Ajiwe} yum
€600 Bupjeads papnjoul Ajiwey yum 10e1u09 Buljqeus Ajwe) yum 1oeiuod) €0L'0- ‘Buiusisi| ase Asyi wsned sy Bulj sl papnjoul :buiuslsi]
‘buipiing pue
Buibue.se Jamoy} ‘sejzznd pJom pue SPIOMSS0ID SaIIS ‘0bulg ‘syybnelp "awi} Yoys e Joy} bunoessip ‘oidoy Buibueyo ‘poow
6010 ‘smesBil Buipnjoul ‘paisi| aiom sajzznd pue seweb Jo abuel e :SanAoYy 9g1'0— 40 sybnoyi s,uosiad syl woly Buioessip SaWwIaWos :UuoioeISIg
‘puejsiopun
Aoyl wayy Buije: ‘esianiun 1o 18s-pulll Jisyy ojul Buimab ‘wayy
€10 "SSa.]SIp JO [9A8] 8y} UO spuadap j| 791°0— BuiignoJ; si yeym o} ul Buiuny ‘puelsiepun o3 BulAn :esiyzedwg
aoualjes wiay 1sI aoualjes waM 1S
ul asuaiayia ul asuaiayia
BIJUSWAP JO doualiadxa Jeuosiad INOYHM SIaquidawl JJels 10} SWaN adualjes JaybiH enuawap

10 @ouauadxa Jeuosiad YUM siaquiawl Jels 10} SN aoualjes JaybiH

ssaJ}sip [euonowd o} sasuodsal :uonsanb mainialul ")

"8)1| JoIlJBS JO Syoeqyse|) Bulousiiedxe ‘soLBUBDS

‘Apogawios 0} ¥|e} 0} moy
Buipuelsiepun jou pue jusiedwi Buiag Jels papn|oul ‘Ssallsip
Buisneo o0y uayods asem ajdoad Aem sy} pue yeis Jo Jeuuew

090°0 1sed Bulhe|dal syusiyed papnjoul :jsed ey} buliequiswa. ‘uoneuILINg 201L°0- pue s||I4s ‘epnine ay} jo suondiosep papn|oul 4els Aq 18sdn
'spaq pue sAeq [eudsoy jo suoiduossp
PUB JUSWIUOJIAUS SAISNJUI UB JO suoirdiiosep papn|oul Siy}
€90°0 ‘uolo8yU| 60L°0— ‘Buipies ubialoy JO MaU YeljiWBUN UB JUSWUOJIAUS [B}dSsoy 8y |
aoualjes wiay 18I aouales way 1S

ul @sualayIq ul dsualayig
BIJUSWAP JO doualiadxa jeuosiad INOYHM SIaquidawl JJels 10} SWal adudljes JaybiH elpuawap

10 @ouauadxa Jeuosiad YUM Siaquiawll Jels 10) SWaH doualjes JaybiH

SSaJ1SIp [BUOIIOWS JO Sasned :uonsanb meialsiul g

panupuod | 9|qeL

Petty S, et al. BMJ Open 2019;9:€025655. doi:10.1136/bmjopen-2018-025655


http://bmjopen.bmj.com/

Open access

BMJ Open: first published as 10.1136/bmjopen-2018-025655 on 1 May 2019. Downloaded from http://bmjopen.bmj.com/ on September 7, 2021 by guest. Protected by copyright.

‘sonbes||0o Areuldiosipinw

850°0 ‘palsl| sem way} Jo [[e Jo Buiyihians ‘Buiyihue :sesuodsa. Aue/|y /90°0— wod} Buluses| pue yum BuiNnsuoo papn|oul :senbesjjod 3Nsuod
Jaquuall yels sjews) Jo ajew e 0} Buibueyod Jo Jequiswl yels
2900 ‘Buiuaisi) ase Asyi 1usied ayy Buimoys pue Bul||gl papnjoul :ua}si] 2.0°0— Jeljiwey aiow e 0} Buibueyd papn|oul :4ejs Jo Jequisw 8y} sbuey)
*10B1UOD [euOlOoWwS BulAIb 4o Buununu
€/0°0 ‘1o Jebue Jisy3 19| 10 8oed 03 :80eds BuImoly 1/0°0- Buiaq ‘Apogawos Buiw|ed Jo suoiduosap papn|oul :LoJWoD
‘o|doad juaiayip 1o} Buppiom
sasuodsal jualeyip ‘paj-lusaiied Buleq ‘paiusd-uosiad Buleg
'sawl} 9|qIxal4 e HsIA 03 Ajiwey Buimolje ‘euoyd sy} uo Ajiwey ‘anbiun/iuaiayip Buleq uosiad yoes papnioul ‘uosiad sy mouy|
900 Yum Bupjeads papnjoul Ajiwey yum 30e3uod Buljqeus :Ajiwey yum 1oejuo) 880°0— 0} 106 10 mouy 03 Buiney paquosep yels :uosiad ey buimouy)
‘pueisiapun Asyl weayi
280°0 *SS8.]SIp JO [8A8] 8y} UOo spuadap | LOL'0— Buyer ‘eoeid aisys ul jjas Bumnd ‘puelsispun o1 bulhiy :esiyiedwg
‘pasiuesend Jonsu aJe YJoM Jey} sasuodsal
‘paAjosal 89 pinom swajqo.d jey} Jo A1IOM O} J0U doUBINSSES J0OM 10U S90P asuodsal e Jo syiom Buiyiou sewiawos ‘disy
%210 Buipnioul ‘paisi| sem Ajjessuab aoueinsseas Bulab :8oueinsseay 0LL0— 10U P|NOD SaWBWOoS Asy} ples yels :djay 3, ued sawjauos
aoualjes wiay 1S aoualjes way 1S

ul dsuaiayia ul dsuaiayig
BIJUSWIAP JO doualiadxa jeuosiad INOYHM SIaquidawl JJels 10} SWal adualjes JaybiH eluawap

J0 @oualiadxa jeuosiad yum siaquiaw Jejs 10) Swall aoualjes JaybiH

)}IOM 0} WSS JBY]} SSa4)SIPp [euonowsd 0} sasuodsal :uonsanb mainiaul °q

panuiuo) | ||qeL

Petty S, et al. BMJ Open 2019;9:025655. doi:10.1136/bmjopen-2018-025655


http://bmjopen.bmj.com/

Staff with personal experience of dementia caregiving
had a greater expectation that the patient would commu-
nicate their distress verbally or non-verbally through their
facial expression or their body language. They empha-
sised that the staff member needs to know the patient
as a person to be able to notice their emotional distress
and their way of communicating. In their responses to
emotional distress, this staff subgroup was more likely to
report that they empathise, to talk, to listen and to mirror
the patient. They were more likely to say that sometimes
itis not possible to understand fully or respond helpfully.
This suggests an approach to care, that is responsive to
each individual and is personalised. This subgroup also
placed stronger weighting on the hospital being a cause
of distress, including being with strangers, being in an
unfamiliar environment and feeling upset by the manner
of hospital staff.

In contrast, ward staff without personal experience of
dementia caregiving placed more emphasis on the role
of a patient’s family in maintaining their well-being: they
recognised that a patient might ask for their family when
distressed and recognised that causes of distress included
being away from loved ones and wanting to go home. This
subgroup also stated they would be more likely to respond
to emotional distress by contacting a patient’s family for a
telephone call or visit. They showed more caution in how
to respond to emotional distress: they were more likely
to state that their response would depend on the level of
distress or would depend on the circumstances and they
were more likely to say that a wide range of responses to
distress work at different times.

The approach described by all staff was nurturing, reas-
suring and comforting.

Comparing approaches to dementia care: professional
experiences of caregiving

Online supplementary table SIA-D shows the list items
with the greatest difference in salience between staff with
more and fewer years of professional caregiving experi-
ence for all interview questions.

Shared domain descriptions

Both staff subgroups produced a single, shared domain
description for each question; however, staff members
with more years of professional experience listed signifi-
cantly more items for ways to respond to emotional
distress (mean 13.13, SD 4.94) than did staff with fewer
years of professional experience (mean 8.33, SD 4.14)
(t(31)=-3.04, p=0.005), suggesting an accumulation of
possible ways to respond to patients. They did not list
significantly more responses that they deemed to work,
as asked by the fourth question; this might suggest shared
agreement between all staff of a limited number of effec-
tive responses.

Comparison of list items
Personalised care was more prevalent across responses
to all questions for the staff subgroup with fewer years

of professional experience. They were more likely to say
that they noticed distress through easily visible cues, such
as from a patient’s face, or through their body language.
They expected patients to voice their distress. They were
more likely to say that they needed to know the patient
as a person and that they would listen to the patient. In
contrast, staff with more years of personal experience
were more likely to use surmised terms when describing
emotional distress; they listed agitation, aggression and
anxiety, which might suggest a shorthand developed over
time.

DISCUSSION

Principal findings

Hospital care for patients with dementia requires improve-
ment and would benefit from clear recommendations
that apply to routine practice.”” This study explored how
existing resources of personal and professional caregiving
experience could differentiate between the reported
approaches of hospital staff when patients showed
emotional distress. The results show that different staff
subgroups emphasised varying features of person-centred
care.

Staff members with personal experience of dementia
caregiving prioritised knowing the person, achieving
reciprocal communication and showing an under-
standing of the patient’s perspective. The second staff
subgroup comparison revealed complementary find-
ings, whereby ward staff who were newer to a profes-
sional care role were more likely to notice each patient
as a person and notice their individual communication.
These findings make two notable contributions to the
research literature. First, the approach described by these
two staff subgroups, staff members with personal experi-
ence of dementia caregiving and staff members newer to
professional caregiving, mirrors person-centred care’ ®
and exemplifies the most positive aspects of hospital care
described in the research literature.'? Second, these staff
said that they communicated with the patient; hence,
they involve patients in their care; such involvement is
required as a fundamental standard of person-centred
care and is particularly lacking for patients with dementia
when in hospital.”

In previous research,” hospital staff have expressed
having more confidence in their working when they have
personal experience of dementia caregiving. The current
study adds to the literature by asking how staff with
personal experience of dementia caregiving approach
care when compared with their colleagues without such
experience, using a cross-sectional design; the findings
would support that personal experience of dementia
caregiving contributes knowledge, confidence and a
positive attitude to professional working as described
elsewhere.” ** We also speculate as to whether career
longevity promotes knowledge, but fosters a ‘profes-
sional’ approach to dementia care, whereby technical
expertise and shorthand are valued for the purposes of
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documentation and risk management.® This shorthand
is consistent with expert thinking that has been refined
over time, as compared with staff newer to the profession
who make decisions more slowly and are influenced by
more information,” such as that relating to each indi-
vidual patient. Traditional training in dementia care has
prioritised medical care,” which reflects the approach
prioritised here by longerstanding staff. In this study,
staff with more years of professional experience tended
to describe behaviour as agitation or aggression and were
more likely to list medical causes of emotional distress
such as infection or delirium, which suggests an approach
that overlooks the complexity of a person beyond diag-
nostic criteria.®® This interpretation does not dismiss
the dedication of staff who sustain a career in working
with patients with dementia, as was shown in the compas-
sionate responses of all ward staff in this study. Instead,
we aim to recognise the variations in approaches within
a team.

We therefore recommend that the personal caregiving
experiences and the novice curiosity of hospital staff deliv-
ering dementia care are considered to be two areas of
expertise within staff teams. For example, the approaches
described in this study could contribute valuable content
to staff training interventions; training in the format of
learning with colleagues and embedding learning in
routine practice has been reported to be more effective
in improving personalised dementia care than formal
training interventions, which are not always suitable in
their content and are not available to all staff.'"* * The
current findings support future investment in models of
training, whereby colleagues who have differing exper-
tise learn with and from each other. Flexible training
formats,'* which emphasise collaborative learning and
the sharing of existing expertise, are recommended.

The person-centred approach described could also
be given merit by hospital management and clinical
leaders. Hospital staff have expressed beliefs of having
little authority or permission to influence routine patient
care,” though their contributions to service development
and delivery can be particularly valuable in the delivery of
person-centred dementia care.”* Hospital staff providing
dementia care have asked that their existing knowledge
and skills be recognised.” This study shows the potential
value of developing a hospital culture of staff learning
together and sharing approaches that work.

Strengths and weaknesses

Strengths: primarily, we sought to discover the existing
expertise within routine hospital care using the ethno-
graphic freelisting method. This is important given the
manifold barriers to hospital staff implementing best
practice dementia care, such as having limited time.”'*'*#°
We built on prior research recommendations to minimise
future investments in interventions that rely on theoret-
ical models of care only and have not been tested in a
clinical setting; this is, to increase the real-world impact
of the research.” The findings offer some discussion as

to how person-centred approaches could be enhanced,
and how patients with dementia could be involved in
their care.”'” We sampled a representative hospital ward
staff team that included different professions. Limita-
tions: the approach described by ward staff does not
necessarily equate to care delivered for all patients at all
times. While we have detailed the knowledge of staff, we
have not directly observed their behaviour. The general-
isability of the findings is limited by the setting being a
single hospital ward in the UK, and by the possible recall
bias of participants when interviewed about their prac-
tice. The findings require more robust testing and repli-
cation. Future research would benefit from measuring
staff knowledge, attitude and training in dementia care
as possible confounding variables in the delivery of
person-centred care, alongside measures of personal and
professional caregiving experiences.

Implications for clinicians and policymakers

We intend the findings to influence staff training inter-
ventions, specifically, hospital staff have repeatedly
expressed the value of collaborative learning with peers
that these findings would encourage.25 2 We also recom-
mend that the person-centred approaches detailed here
be given merit by management to enable change in the
hospital culture.”* Possible benefits to sharing expertise
among multiple professions include building a reliable
skillset, that is, more resistant to staff turnover and is valu-
able when family members are not consistently available.

Unanswered questions and future research
These findings require follow-up in three ways: first, repli-
cation beyond a single UK hospital ward; second, further
exploration of how patient, staff and the hospital system
variables interact to complicate the delivery of person-cen-
tred care; third, evaluative studies of how personal expe-
rience and professional curiosity can be prioritised in
practice.

The lead author affirms that this is an honest, accu-
rate and transparent account of the study.
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