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Who intended to leave? Patterns and impacts of Hong Kong’s recent wave
of migration

Abstract

During Hong Kong’s 2019 political turmoil and the subsequent impact of the COVID-19
pandemic, a rapid rise in turnover rates in certain occupations, such as teachers, medical
workers, and civil servants, was observed. Some attributed this trend to the increasing rate of
emigration. Previous studies have suggested that emigration is a selective socio-economic
process, finding that younger and better-educated individuals showed a greater likelihood and
intention of emigration than others and that the emigration of a specific group(s) of the
population had various impacts on the country of origin. Therefore, we explored the
demographic characteristics of potential emigrants in Hong Kong and contrasted such findings
to a previous wave of migration to suggest the potential impact of the current wave of migration.
Based on a territory-wide telephone survey, we found that 1) the associations of age and level
of education with the intention to emigrate internationally (i.e. to countries other than mainland
China) corresponded to the typical young, well-educated emigrant described in the literature;
2) a higher level of income was associated with a lower intention of international migration; 3)
people in occupations such as professionals and managers, clerical and service workers, and
students reported a greater intention to emigrate than other groups; and 4) individuals born in
Hong Kong were more likely to emigrate and less likely to move to mainland China than
individuals born in mainland China. The implications of these intended migration patterns for
ageing and fertility, short- and long-term workforce shortages in tertiary sectors, and the city’s
overall competitiveness are discussed.
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Introduction

Since the end of the 2019 Anti-Extradition Bill movement, Hong Kong has seen an ever-
increasing turnover rate in various public and professional jobs. In 2022, more than 5,700
teachers left their positions, resulting in a more than 50% rise in the turnover rate of teachers
in primary and secondary schools in Hong Kong compared to the previous year (Hong Kong
Free Press, 2022). That same year, extremely high levels of attrition were recorded for nurses
and doctors in Hong Kong due to emigration, which caused so much of a shortage that the
Hospital Authority of Hong Kong made plans to recruit workers from mainland China and
countries overseas (South China Morning Post, 2022b). Even in the civil service sector, known
for its stability, a threefold increase in turnover rate was recorded in 2021 compared to 2017
(The Standard, 2023). The business, banking, and finance industries were no exception; reports
have suggested that private enterprises from all sectors have been experiencing some level of
labour shortages resulting from the increasing number of workers leaving their positions (South
China Morning Post, 2022d; The Standard, 2022). These news reports have attributed Hong
Kong’s rapid turnover rates to its escalating emigration rate since 2019.

People have various reasons for emigrating, including family, marriage, labour, and study. At
the same time, their emigration-related intentions and decisions can be influenced by social,
cultural, economic, and political factors. It has been suggested that socio-political factors
played a crucial role in shaping the emigration intentions of people in Hong Kong during the
post-2019 period (Chan et al., 2022; Lui et al., 2022b). Having determined the reasons that are
driving people to leave, identifying the demographic groups that are more likely to leave or
have left could be another step towards diagnosing the potential impacts of emigration on the
origin country, and in this case, exploring and identifying potential emigrants from Hong Kong.

Previous studies have investigated the demographic patterns and socio-economic selectivity of
emigrants, commonly adopting demographic factors, including age, education, income, gender,
marital status, and occupation, to identify emigrants’ specific demographic patterns (Findley,
1987; Massey et al., 1994). These studies have usually found that the typical emigrant is young,
well-educated, unmarried, and male (Desai et al., 2001; Erlinghagen et al., 2021; Liang &
Morooka, 2004). However, variations in the demographic patterns of emigrants have also been
found, particularly when emigration is driven by various factors simultaneously (Ailenei et al.,
2015).

Demographic emigration patterns can provide important clues to the potential positive and
negative impacts of emigration on the country of origin. Despite the positive impacts of
emigration, most studies have suggested that the negative impacts generally dominate the
overall outcome (Ailenei et al., 2015; Banik & Bhaumik, 2006). Emigration on a vast and
significant scale has been found to cause several social issues, such as ‘brain drain’, labour
shortages, shrinking populations, and reductions in high-value production (Banik & Bhaumik,
2006; Desai et al., 2001; Murakami et al., 2021; Philipov & Schuster, 2010). Ultimately,
emigration often imposes economic and fiscal costs on the origin country due to its flow-on
impacts on productivity and population (Atoyan et al., 2016; Desai et al., 2001).
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The previous wave of emigration had occurred in the early 1980s to late 1990s before the
resumption of sovereignty of Hong Kong to the Chinese government in 1997; concerns and
expectations of drastic changes in socio-political systems and people’s way of living were
suggested to be the significant drivers of emigration at the time (Skeldon, 1990; Wong, 1992).
Resembling the previous wave of migration, socio-political factors, such as concerns about the
legal system, freedom of speech and changes in lifestyle, have also been suggested to be
significant contributing factors to the current wave of emigration in Hong Kong (Chan et al.,
2022; Ho, 2023; Lui et al., 2022a; Ngan et al., 2023; Wong et al., 2023). Because of the
similarities in the two emigration waves, identifying the demographic characteristics of the
current wave of migration may help draw implications on the impacts of emigration when
contrasted to the previous wave.

This study explores and identifies the demographic patterns of intended emigrants in the
context of Hong Kong’s emigration trend since 2019 and compares such findings to its previous
wave of migration. The implications, including the potential short- and long-term impacts of
emigration, can be used by the government when developing future policy formulations and
further research.

Literature review
Migration waves in Hong Kong

A prior wave of migration occurred in the early 1980s to late 1990s before the handover of
Hong Kong to China in 1997. Questionnaire survey figures at the time generally showed that
around 15% of people intended to migrate, and up to 30-45% of people indicated their wish to
emigrate if chances and opportunities were given (Skeldon, 1990; Wong, 1992). After the
handover, estimated showed that almost 800,000 emigrants could have left Hong Kong, mainly
to countries like the US, Canada, and Australia (Sussman, 2010). Studies generally attributed
the large-scale migration to the fears and concerns of people regarding the political and social
uncertainties after the handover, such as drastic changes to people’s way of life or declines in
civil rights, liberty, and the legal system, which in turn motivated them and their families to
acquire foreign citizenships (Skeldon, 1990; Wong, 1992). Surveys at the time also revealed
that migrants of the early wave of migration were predominantly characterised by being young,
well-educated, middle-class, and in “professional” and “managerial” positions (Sussman,
2010). The potential impacts associated with the mass emigration of this group of individuals
have been identified, including “brain drain”, “anomie and moral hazards”, and “erosion of
authority” (Wong, 1992, p. 922; p. 926; p. 929). However, studies later suggested that the
socio-political and economic impacts were much less severe than expected, partly due to the
large number of return migrants in the years following the handover (Ho, 2023).

In the past few years, after the Anti-Extradition Bill movement in 2019 and the subsequent
implementation of the National Security Law in July 2020, a new wave of migration, marked
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by a record-high rate of outward movement of the population, was observed (Chan et al., 2022;
Lui et al., 2022a). Similar to the last wave of migration, social and political concerns, including
the loss of confidence in the legal system, worries about deterioration of human rights, fear of
changes in lifestyle, and intention to obtain an alternative citizenship, have been suggested to
be the major drivers of migration (Chan et al., 2022; Ho, 2023; Lui et al., 2022a; Ngan et al.,
2023). Countries including the UK, Canada, Australia, and the US remained popular migration
destinations for Hong Kong people. However, unlike the past wave of migration, a few popular
destinations, including the UK, Canada, and Australia, have offered various migration schemes
specifically for Hong Kong migrants, such as the British National (Overseas) (BNO) Visa by
the UK government that allows Hong Kong BNO passport holders to reside and migrate to the
UK (GOV.UK, n.d.). It was reported that up to 120,000 Hong Kong citizens have applied for
such a migration scheme (South China Morning Post, 2022a). Although news reports have
suggested that migrants in this wave of migration are characterised by being younger and more
well-educated (South China Morning Post, 2022c), empirical evidence of the demographics of
migrants is still lacking and the impacts of migration remain uncertain.

The two waves of migration arguably differ in terms of timing and motivation. The previous
wave of migration, which occurred before 1997, was presumably driven by the anticipated
socio-political changes after the handover. By comparison, the current migration wave began
after the social movements and legislative changes in 2019 and 2020, respectively; and that
those who are inclined to emigrate have arguably been experiencing, rather than just
anticipating, socio-political changes that have taken place in Hong Kong over the past few
years.

Studies on Emigration and Emigrants

Migration is driven by various factors, and migrants have been classified into different types.
Economic migrants have been one of the most commonly studied types where people are
prompted to migrate for the desire to seek better economic environments and opportunities.
Such studies often examine population movement from a less-developed or developing origin
country to a more-developed or developed receiving country (Briquets, 1983; Liang &
Morooka, 2004). On the other hand, lifestyle migrants, usually coming from more developed
countries or regions, often seek an alternative way of life or improved quality of life in the
migration destination (Benson & O'Reilly, 2009; Janoschka, 2010). Refugees and diaspora, in
contrast to the above types of migrants, usually fall into the category of “forced migrants” who
are unwillingly displaced from their original place of residence (Karadeniz & Okvuran, 2022).
Forced migrants can be driven by various social, political or even natural factors, such as
refugees from armed conflicts, genocides, natural disasters, and climate change (Fiddian-
Qasmiyeh et al., 2014; Mant1 & Cansu Islam, 2022; Piguet et al., 2011).

Ho (2023) suggested that migrants in the current wave of migration in Hong Kong cannot be
easily classified into traditional types of migrants; instead, they are defined as “reluctant
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migrants”. While social, political, family and economic factors were all suggested to have
contributed to the migration of Hong Kong people, reluctant migrants are mainly motivated by
their cultural schema to preserve their original way of living as well as the lives of their future
generation (Ho, 2023). This fundamental characteristic distinguishes this current wave of
migration in Hong Kong from other commonly studied types of migration in existing literature,
rendering it a unique and valuable case to explore.

Demographic Characteristics and Patterns of Emigrants

Previous studies have identified various demographic characteristics, factors, and patterns
among emigrating populations. Age is one of the key factors that distinguishes migrants from
non-migrants. Liang and Morooka (2004) studied emigrants from China to the US by
comparing the age groups of emigrants and non-emigrants. The younger 18-39-year-old age
groups accounted for a substantially higher proportion of emigrants than of non-emigrants, and
those aged 20-29 reported the highest likelihood of emigration among all age groups. Similarly,
Philipov and Schuster (2010) studied emigration from Eastern European countries and found
that emigrants from the origin countries of Poland, Lithuania, and Bulgaria were predominantly
from the younger 15-40-year-old population. In a study on Romania, an even more astonishing
proportion of 51.6% of residents between the ages of 18 and 35 reported having intentions to
emigrate for work (Ailenei et al., 2015).

Education is another commonly explored factor used in assessing emigration populations. In
their previously referenced study on emigrants from China to the US, Liang and Morooka
(2004) showed that approximately one-third of the emigrant population were college graduates;
more than 40% of the non-emigrant population had only an elementary-level education. A few
other studies have identified a similar trend in which people with higher education levels are
more likely to gravitate towards emigration (Atoyan et al., 2016; Canache et al., 2013;
Erlinghagen et al., 2021).

Youth and a high level of education are therefore the most common demographic
characteristics of the emigrants identified in international migration studies (Desai et al., 2001;
Erlinghagen etal., 2021; Liang & Morooka, 2004). Such studies have suggested that this group
incurs the lowest cost from migration and has the highest level of mobility (David et al., 2010;
Fischer & Malmberg, 2001).

Studies have reported mixed results on the influence of income on people’s decision or
intention to emigrate. Desai (2001) reported that emigrants from India to the US in the 1990s
were predominantly high earners. In contrast, Ailenei et al. (2015) indicated that emigrants
from Romania were from either the lowest or the highest income groups, and they were more
likely to take up opportunities in different workforces in the receiving countries than they had
in the origin country. By comparison, emigrants’ occupations and other demographic
characteristics, such as gender and marital status, have been occasionally explored (Canache et
al., 2013; Choi & Mare, 2012; Erlinghagen et al., 2021; Liang and Morooka (2004).
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IRegarding the demographic characteristics of Hong Kong’s early wave of migration before
1997, Lam (2002) observed that migrants were often managers and professionals with higher
educational levels. The educational level, as Lam (2002) argued, was positively associated with
emigration decisions and could have contributed to other factors promoting migration, such as
language ability and motivation. However, as mentioned earlier, the current wave of migration
in Hong Kong was motivated by actual rather than anticipated socio-political changes, and the
demographic characteristics and the related migration patterns might not be the same as the
ones previously identified by Lam (2002). |

Possible Impacts Associated with Demographic Changes from Emigration

Documentation of the demographic patterns of emigrants not only provides an overall picture
of the potential changes in the population of the origin country but also highlights the possible
impacts of such demographic shifts. For example, impacts of various kinds, positive or negative,
have been reported in previous migration studies.

Emigration may have positive impacts on the origin country. On an individual level, non-
emigrants’ wages may rise due to a labour shortage (Elsner, 2013). Remittances sent back to
the origin country and skills and technology brought back in return migration are also potential
benefits (Ailenei et al., 2015; Murakami et al., 2021). Nevertheless, these benefits are almost
always outweighed by the negative impacts. A typical consequence of emigration from less-
developed countries or regions is the loss of a considerable proportion of their highly educated
and productive younger populations. Many studies have characterised this phenomenon as
‘brain drain’, referring to the loss of a population group with a high level of human capital
(Beine et al., 2001; Docquier & Rapoport, 2012; Murakami et al., 2021). Subsequent impacts
may include a shortage of skilled labour, a decrease in high-value production, an increase in
the dependency ratio, a reduction in funding for social services, an intensification of social and
political tensions, and even a reduction in a country’s competitiveness and the size of its
government (Ailenei et al., 2015; Atoyan et al., 2016; Banik & Bhaumik, 2006; Desai et al.,
2001; Murakami et al., 2021). From a population perspective, emigration can lower fertility
rates, reduce population growth, and shift age compositions (Atoyan et al., 2016; Hugo, 2016;
Philipov & Schuster, 2010). Economic and fiscal impacts are undoubtedly the ultimate results
of all of the mentioned outcomes of emigration. For instance, Atoyan et al. (2016) pointed out
that large-scale emigration can slow down the convergence of the GDP per capita of the
sending countries with that of the receiving countries. Similarly, the emigration of Indians to
the US was estimated to have cost India 0.24% to 0.58% of its GDP in 2001 (Desai et al., 2001).

Methods
Questionnaire Survey Design and Survey

We developed a questionnaire survey as our data-collection tool. We designed the
questionnaire to capture the relationship between the emigration intentions of people in Hong
Kong and the impacts of the 2019 political turmoil and COVID-19 pandemic. The survey
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revisions to your original writing as the reviewer commented
that the early sentences are an ‘overclaim’. | tried to revise it
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consisted of two parts: the first part measured the respondents’ intention to migrate, and the
second part gathered the respondents’ demographic characteristics. The questions were
developed concerning past studies exploring the association between people’s demographic
characteristics and their emigration intentions or decisions (Ailenei et al., 2015; Atoyan et al.,
2016; Canache et al., 2013; Erlinghagen et al., 2021; Lam, 2002; Liang & Morooka, 2004).

For the first part, we developed two statements to measure the intentions of the respondents to
emigrate, including, ‘I intend to move to mainland China within the coming two years’ and ‘I
intend to move to another country within the coming two years (not including mainland China)’.
The respondents were asked to indicate their level of agreement with the above statements on
a 5-point Likert scale with the responses ‘Very much agree’, ‘Somewhat agree’, ‘Half agree
and half disagree’, ‘Somewhat disagree’, and ‘Very much disagree’, where higher scores
represented a higher level of agreement. Due to mainland China’s social, cultural, and
economic connections with Hong Kong, it has been a significant relocation and migration
destination for some people from Hong Kong, especially in recent years (Lam & Fong, 2022).
Therefore, to identify possible differences related to the emigration destination, the intent to
emigrate to mainland China was measured separately from the intent to emigrate to other
international destinations.

In the second part, the respondents were asked to provide the following demographic
information: age, level of education, household income, occupation, and place of birth. Age
was divided into three groups that captured the range from the younger, middle-aged, to older
populations. The level of education included the three most common levels of educational
attainment in Hong Kong, which are primary, secondary, and post-secondary. Monthly income
was classified into six income levels, from the lowest to the highest income groups. Seven
occupational groups were included to capture the most conventional jobs or employment status
in Hong Kong: ‘Professionals and managers’, Clerical and service workers’, ‘Craft and related
workers’, ‘Elementary occupations’, ‘Students’, ‘Homemakers’, and ‘Retired’. The
occupational groups were chosen according to the classification of the Hong Kong Public
Opinion Research Institute (PORI), a long-established local survey centre. The respondents
were asked whether their birthplace was ‘Hong Kong’, ‘mainland China’, or ‘Other’. Mainland
China was an option because individuals born in mainland China but residing in Hong Kong
make up approximately 30% of Hong Kong’s population — a significant proportion — according
to the Census and Statistics Department (2021). Because this part of the questionnaire involved
collecting personal information, the respondents could choose not to answer the demographic
questions.

PORI was commissioned to conduct the telephone survey and the data collection process.
Interviewers from PORI delivered the questionnaire using a web-based computer-assisted
telephone interview system that allowed random sampling through the special coding of
territory-wide telephone numbers. Mobile phones and landlines were surveyed in a 1:1 ratio.
The survey’s target respondents were Hong Kong residents over 18 years of age. During the
survey period, which ran from May to June 2021, 1,295 individuals were called, and 801
complete samples were collected.
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Data Analysis

Two groups of statistical tests — multiple regression analyses and one-way analysis of variance
(ANOVA) — were performed to analyse the associations between demographic characteristics
and the intention to emigrate internationally and to mainland China.

First, multiple regression tests were conducted to find the links between the demographic
variables and the intention to emigrate. Age, level of education, and household income were
entered in the regression test as ordinal variables, and occupation and place of birth were
entered as binary variables. To set up the binary variable multiple regression test, we re-coded
occupation into the employment status of ‘not employed’ and ‘employed’, represented by 0
and 1, respectively. The ‘not employed” group included students, homemakers, and retired
persons, and the other occupations were grouped into ‘employed’. Likewise, place of birth was
re-coded into ‘born anywhere outside Hong Kong’ and ‘born in Hong Kong’, where 0
represented the former and 1 represented the latter. Two multiple regression analyses were
performed for the intention to emigrate overseas and the intention to emigrate to mainland
China.

To further explore the differences in intention to emigrate according to occupation and place
of birth, one-way ANOVA tests were conducted and followed up by post hoc analysis using
the Bonferroni method for pairwise comparisons. The respondents’ occupations and places of
birth were grouped as shown in Table 1, in which seven groups of occupations and three groups
of places of birth were entered into the ANOVA. All of the statistical tests were carried out
using SPSS 28.0.

Results
Overall Demographic Information

Demographic information about the respondents’ age, level of education, monthly income,
occupation, and place of birth was collected (Table 1). Respondents from the middle and older
age groups accounted for approximately 41% and 38% of the total, whereas the younger age
group accounted for about 18% of the total. Most of the respondents had a secondary or post-
secondary education, and only a small group of approximately 11% had a primary-level
education. This high level of education is in accordance with the patterns in more developed
regions. Statistics on the respondents” monthly income showed that the largest proportion
earned a low- to mid-level income of HKD 10,000-29,999 per month. Respondents from the
lowest income group of less than HKD 9,999 per month and the income group of HKD 40,000—
49,999 per [month\ accounted for approximately 12% of the samples. Fewer than 10% of the
respondents earned more than HKD 50,000 per month.

The largest occupational groups to which the respondents belonged were professionals and
managers, along with retired persons, both of which accounted for one-quarter of the samples.
Approximately 15% of the respondents were clerical and service workers and homemakers.



300 There were relatively few craft workers, persons in elementary occupations, and students. Up
301 to 60% of the respondents were born in Hong Kong, approximately one-third were born in
302 mainland China, and only 4% came from elsewhere overseas.

Table 1. Demographic information of respondents (N = 801)

Age N % Occupation N %
18-29 145 18.1 Professional and managers 205 25.6
30-49 326 40.7 Clerical and service workers 121 151
50 or above 300 375 Craft and related workers 17 2.1
No response 30 3.7 Elementary occupations 21 2.6
Level of education Students 61 7.6
Primary or below 90 11.2 Homemakers 127 159
Secondary 352 43.9 Retired 199 248
Post-secondary or 344 429 No response 50 6.2
above

No response 15 1.9

Monthly income (HKD) Place of birth

1-9,999 99 12.4 Hong Kong 483 60.3
10,000-19,999 192 24 Mainland China 271 338
20,000-29,999 149 18.6 Other 33 4.1
30,000-39,999 97 12.1 No response 14 1.7
40,000-49,999 100 125

50,000 or above 70 8.7

No response 117 117 Total 801 100

303
304  Migration Intention
305 Regarding the variable of emigration intention measured by the statement on international

306  migration, ‘I intend to move to another country within the coming two years (not including
307 mainland China)’, 8.4% of the respondents indicated that they very much agreed with the

308  statement, 9.7% indicated that they somewhat agreed, and 12.5%, 21.4%, and 48% indicated Commented [CKWA[4]: Where can these figures be
309 that they half-agreed and half-disagreed, somewhat disagreed, and very much disagreed, iemef? eE d toxin 10 Tetéite 4

310 respectively. For the statement ‘I intend to move to mainland China within the coming two Commented [MOUSR4]: | think it’s not quite right to
311  years,” 4% and 5.2% of respondents responded that they very much agreed and somewhat ?:g::r?;ﬁ:: :::}2}?::;:5,2 ';::)Igslfoljj:tt: :St;iili L;Zbom
312 agreed, respectively, 6.4% reported that they half-agreed and half-disagreed, and 19.2% and percentages, as we have provided the details on the

313 65.3% answered that they somewhat disagreed and very much disagreed with the statement, questionnaire items and scale already. | also separated

X migration intention from the demographic info section, so it
314 respectlvely. should be clearer now

315  Associations Between Demographic Factors and Emigration Intention — International

316  Multiple regression was used to investigate the relationships between the five demographic
317  factors and people’s intention to emigrate internationally. All five of the factors significantly
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influenced the intention to emigrate (Table 2). Notably, the respondents” age and income were

negatively associated with emigration intention to international destinations. In contrast, level

of education, employment status, and place of birth were positively associated with respondents’
intention to emigrate internationally. Therefore, people with greater intentions to emigrate

internationally tended to be younger, have a lower income, have a higher level of education,

be employed, and have been born in Hong Kong.

One-way ANOVA tests showed significant between-group differences for occupation (p <
0.001) and place of birth ((p < 0.001) in terms of people’s intention to emigrate internationally.

Results in post hoc analysis showed that the differences in terms of occupation were mainly
between retired persons and homemakers and the other groups. Professionals and managers
(mean = 2.39, p < 0.001), clerical and service workers (mean = 2.33, p < 0.001), craft and
related workers (mean = 2.76, p < 0.01), and students (mean = 2.43, p < 0.001) all showed a
significantly higher intention to Iemigrate\ internationally then retired persons (mean = 1.6).

Similarly, professionals and managers (p < 0.001), clerical and service workers (p < 0.05), and
students (p < 0.05) showed a significantly greater intention to dmigrate \internationally than
homemakers (mean = 1.79). The pairwise comparisons of place of birth indicated that the
respondents born in Hong Kong had a greater intention to Iemigratel internationally (mean =
2.39) than those born in mainland China (mean = 1.63, p < 0.001) and foreign countries (mean
=1.67, p <0.01).

Table 2. Summary of multiple regression analysis between demographic factors and
the intention to emigrate

Standardised coefficient (Sig.)

International migration Mainland China migration
Age -0.137 0.009 0.071 0.192
Education level 0.111 0.031 -0.009 0.875
Income -0.113 0.037 -0.039 0.495
Employment status 0.186 0.000 0.020 0.726
Place of birth 0.173 0.000 -0.168 0.000
R? 0.138 0.041

Table 3. One-way ANOVA analysis of occupations and the intention to emigrate

International Mainland China
The sum of square / df / sig. 27.697, 2, < 0.001 16.252, 7, < 0.047
Occupations Mean score
Professionals and managers 2.39 1.49
Clerical and service workers 2.33 1.54
Craft and related workers 2.76 1.65
Elementary occupations 2.05 2.00

Students 2.43 141
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Homemaker 1.79 1.79
Retired 1.60 1.73
Other 2.39 1.76

Note: 5 represents the highest and 1 represents the lowest level of intention to emigrate.

Table 4. One-way ANOVA analysis of the place of birth and the intention to emigrate

International Mainland China
Sum of squares, df, sig. 22.754, 5, < 0.001 27.697, 2, < 0.001
Place of birth Mean score
Hong Kong 2.39 1.50
Mainland China 1.63 1.90
Other 1.67 1.50

Note: 5 represents the highest and 1 represents the lowest level of intention to emigrate.
Associations between Demographic Factors and Emigration Intention to Mainland China

The multiple regression results showed that demographic characteristics had little influence on
people’s intention to emigrate to mainland China. Only place of birth showed a statistically
significant negative relationship with emigration intention, indicating that people who were not
born in Hong Kong had a greater intention to move to mainland China (p < 0.001) than those
born in Hong Kong (Table 2). Age, level of education, income, and employment status were
not significantly related to [migration intention] to Mainland China.

The result of the one-way ANOVA analysis by occupation types was statistically significant
(p < 0.05) (Table 3), but the post-hoc pairwise comparisons showed no significant differences
between any combination of occupation types. In contrast, significant differences in emigration
intention to mainland China were found based on their place of birth (p < 0.001) (Table 4).
People born in mainland China (mean = 1.9) had a greater intention to move back to mainland
China than did people born in Hong Kong (mean = 1.5, p < 0.001).

Discussion

We explored the demographic patterns of potential emigrants from the recent emigration trend
in metropolitan Hong Kong. Our findings resembled those of previous migration studies but,
more importantly, deviated in certain ways. For example, the prototypical emigrant has
repeatedly been shown to be young and well-educated, and our findings support this classic
result. Although this may not appear to be an extraordinary finding, it provides updated and
crucial insights into the population demographics and future development of Hong Kong.
Shifting population demographics and declining fertility rates have long been suggested to be
among the impacts of emigration. Even before the current emigration trend, Hong Kong, like
many advanced economies, was plagued by an ageing population and an extremely low fertility
rate (Basten, 2015; Cheng et al., 2013). Therefore, a new wave of emigration characterised by
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educated youths would exacerbate these two important population issues. This finding also
indicates that lower level of education is associated to lower intention to migrate, which may
imply that even in a city with a well-developed educational system like Hong Kong, where
almost 90% of the surveyed population finished secondary school, problems like language
barrier that are usually related to lower level of education can still [reduce people’s intention to
migrate elsewhere|

Studies exploring the influence of income level on emigration intention or decision have tended
to show more mixed results. On the one hand, a higher income level may reduce people’s
tendency and desire to leave their current positions. People may value the financial stability of
their current jobs (Lam, 2002). On the other hand, it has been argued that people with higher
income levels generally have richer resources and, thus, better opportunities and a higher
capability of emigrating (Carling & Schewel, 2018; De Haas, 2011). Our finding that people
with higher incomes in Hong Kong have a lower intention to emigrate may imply that the
general wage level in Hong Kong remains highly competitive worldwide and acts as a barrier
to emigration. Lam (2002), in a study on the last wave of emigration in Hong Kong,
demonstrated that the projection of a negative lifetime net earning upon migration (i.e., when
an individual’s total post-emigration lifetime earnings are lower than their potential earnings
in the origin country) did not stop people from emigrating provided that they perceived that the
emigration destination would provide a better political environment. Lam (2002) further found
that individuals® age interacted with this finding, such that older individuals would have a
shorter period of negative net earnings than younger individuals after emigration, making
emigration an easier decision for the former group. However, our findings showed the opposite,
as older and higher-income individuals showed less desire to emigrate internationally. It is
possible that people either tend to prioritise financial and economic stability or do not perceive
that emigration has benefits, such as an improved socio-political environment, as suggested by
Lam (2002), that outweigh the adverse effects of lost net earnings. Because income has usually
been found to be a factor with varying influences on emigration in less-developed origin
countries (Ailenei et al., 2015), our result supplements those of prior studies by establishing a
distinctive pattern of emigration from a more-developed origin location, where income may be
a vital consideration for high-income earners.

Our findings on occupation showed that currently employed individuals had a stronger
intention to emigrate internationally than unemployed or retired individuals. This result
dovetails with potential concerns about the decline of workforce and productivity, as many
previous studies have suggested. Our findings obtained through a post hoc analysis of the
occupations of individuals intending to emigrate seem to correspond to recent news reports
about high turnover rates among professionals. Our findings support those of Lam (2002),
showing that Hong Kong emigrants are commonly managerial and professional individuals
whose departure may reduce high-value production. Even though the government has not
acknowledged an emerging emigration trend, some recent recruitment measures appear to
respond to the reported outward flow of the labour force. Examples include the recruitment of
medical workers from the UK and Guangdong province in mainland China, as noted earlier
(South China Morning Post, 2023), along with immigration schemes such as the ‘Top Talent
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Pass Scheme’, launched in 2023, which aims to attract highly educated and experienced
individuals from around the world (Immigration Department, 2023). However, overseas
recruitment is not a panacea, particularly for alleviating labour shortages in specific industries.
For example, in the medical profession, candidates are often required to obtain specific locally
recognised qualifications and meet local standards of practice, on top of the potential language
and cultural barriers, making it more difficult to address the brain drain in these occupations
than in others by recruiting people from overseas. The employment of mainland Chinese
doctors and nurses in Hong Kong’s public hospitals was made possible only by relaxing the
admission rules (Hong Kong Free Press, 2023a). Sustaining the supply of workers by relaxing
regulations and lowering practice standards may alleviate the workforce shortage pressures in
the short term. However, these measures are not the best solutions in the long term because
they risk sacrificing quality for quantity. It also remains uncertain whether government
recruitment efforts at this stage could compensate for the loss of professional, managerial, and
service workers across various sectors and industries. Thus, a continued brain drain would be
likely to have detrimental impacts on Hong Kong’s economy and social developments in both
the short and the long terms, especially given that this group of workers has been reported to
be pivotal to the local tertiary and service-based industries that comprise the financial services
and tourism sectors, which are two of Hong Kong’s four key industries (Census and Statistics
Department, 2022). Furthermore, the greater intention of current students to emigrate
internationally raises another potential concern that labour shortages may be a long-term
problem. In addition to the current attempts to replenish workforces in Hong Kong by acquiring
non-local immigrants, measures to increase current students’ desire to remain and work in
Hong Kong could be another vital goal to secure the future labour supply.

The emigration of greater numbers of younger and middle-aged individuals in professional
positions, and likely their family members, have arguably been causing impacts on other
sectors too. For instance, the number of primary school entries showed a drop of over 20,000
students in 2022 compared to 2019, which has led to reduced classes and the closure of schools
(The Guardian, 2023). At the same time, school operation was also impacted by the escalating
turnover rate of teachers (Hong Kong Free Press, 2022). Both instances caught much media
attention in 2022 and 2023. An increasing rate of emigration and an ever-dropping fertility rate
have been suggested to be the causes of such a phenomenon (The Guardian, 2023), which
matched the finding of this study as the younger to middle-age groups are likely parents to
school-age children as well as the most important contributors to local fertility rates.

As shown in the case of recruitment of medical workers, the Hong Kong government has begun
to encourage immigrants, predominantly from Mainland China, to address population and
workforce concerns. Figures showed that over 120,000 working visas were approved in 2023,
comprising nearly 80% of Mainland Chinese applicants (Hong Kong Free Press, 2023b). On
the other hand, the increasing number of Mainland immigrants may eventually shift local
demographics, further impacting on Hong Kong’s original way of life. As the desire to maintain
the Hong Kong way of life was found to be one of the major drivers of emigration, it can be
argued that the government’s current measures may motivate emigration even further.
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Place of birth was the only variable that showed a significant influence on intention to move to
mainland China. The post hoc analysis results further indicated that people born in mainland
China and residing in Hong Kong had the highest intention to return to mainland China.
Although return migration is not uncommon, especially among cities in mainland China where
interprovincial or rural-urban migration is frequent, the reasons for return migration from Hong
Kong to mainland China could be concerning. Studies on interprovincial return migration in
mainland China have found that improved economic conditions in people’s hometowns, which
were often less-developed cities and regions originally, were one of the major drivers of return
migration from the bigger cities in mainland China (Miao et al., 2013; Xu et al., 2017). The
social and economic opportunities and prosperity of Hong Kong have long been the major
reason for mainland Chinese to move to Hong Kong through the various talent acquisition and
migration admission schemes previously provided by the Hong Kong government (Lam &
Fong, 2022). Consequently, one of the drivers of people’s intention to move back to their place
of origin in mainland China could be that Hong Kong is losing its dominant position as a
leading city in the region, at least among other Chinese cities, and previous immigrants are
finding fewer reasons to stay. In a similar vein, this result may imply that the Hong Kong
government’s plans to acquire more Mainland immigrants to replenish the current population
could be effective in the short term, as shown by the figures above. Yet in the long run, these
highly skilled and educated mainland Chinese may not stay if opportunities to work in Hong
Kong are becoming less attractive than they used to. At the same time, being born in Hong
Kong was associated with a greater intention to emigrate internationally. This finding shows
that the prospective return migrants among mainland-born Hong Kong citizens are not the only
people wishing to leave Hong Kong.

Migration has been suggested to be a dynamic and complex process (Massey et al., 1994).
Return migration has never been a rare phenomenon, even though it is arguably more frequent
in less-developed countries, and benefits such as the introduction of skills and technology and
improved human capital are often associated with return migration (Sinatti, 2015; Wahba,
2014). The large number of returnees in the past wave of migration in Hong Kong has been a
primary reason that most of the anticipated adverse impacts, e.g., brain drain, did not
materialize. It was also suggested that return migration occurred rapidly because those who
had left before 1997 found that Hong Kong’s previous way of life was largely preserved despite
the handover (Ho, 2023). As mentioned earlier, h‘.he current wave of migration followed socio-
political changes which occurred after 2019. Therefore, this wave was arguably driven by at

least some levels of actual experience and immediate impacts of socio-political changes rather
than mere anticipation of changes, hinting that the chances of emigrants returning may not
resemble the level of the previous wave. Interviewees in Ho’s study also indicated that while
returning to Hong Kong is always an option for them, it is considered only as a last resort.

In the previous wave of migration, it was observed that individuals with existing social
networks in the destination countries were more likely to seek emigration, and those without
social ties and connections were less capable of moving or likely to move (Wong & Salaff,
1998). However, Ho (2023) indicated that almost all interviewees in their recent research did
not have any form of social connection in the UK before migration, a feature differentiating
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the current and past waves of migration. It is not surprising that, for the younger and well-
educated migrants, with much-improved access to online information and the availability of
migration agencies, social networks play a less crucial role in facilitating migration in this time
round. Even if social networks remain a barrier for some current non-emigrants, pioneering
emigrants may act as their social networks and be in a position to provide information and
support to future emigrants, which may prompt those who initially had a lower level of
intention to emigrate (e.g., older people) to eventually take action, a phenomenon observed in
the past (Massey et al., 1993). Therefore, future studies could further investigate changes in the
composition and social networks of the emigrant population over time to provide updated
information that may help address the changing challenges of emigration.

Limitation & Conclusion

The literature on the impacts of emigration has linked the demographic patterns of emigrants
to emigration’s observed effects on the population, economy, and other aspects of life in the
origin country. Because we aim to provide insight into the effects of demographic changes on
Hong Kong’s recent emigration trend and to help facilitate timely responses to those effects,
we uncover the potential, rather than actual, impacts from the demographic patterns of intended
emigrants with reference to previous studies. This approach may be a limitation of this study.

Our study, adopting the perspective of a more-developed emigration origin, explored Hong
Kong people’s intention to emigrate internationally and to mainland China in association with
their demographic characteristics. Intended international emigrants were found to be younger
and more well-educated than other respondents, matching the traditionally identified
characteristics of typical emigrants in previous migration studies. In contrast, people with
higher incomes had lower intentions to emigrate internationally, unlike the patterns observed
in less developed regions. The emigration intentions of professionals, managerial and service
workers, and students were significantly greater than those of homemakers and retired persons
— as discussed earlier, the materialisation of the intentions of the former group may lead to a
‘brain drain’. Place of birth was the only variable that influenced both the intention to emigrate
internationally and the intention to emigrate to mainland China, where local-born Hong Kong
residents are more likely to emigrate internationally. In contrast, people born in mainland China
have a higher intention to return to mainland China than the other respondents. The negative
implications of these migration intentions for social issues, such as an ageing society, a low
fertility rate, the sustainability of the workforce in tertiary sectors, and the overall
competitiveness of this city, must not be underestimated.



526

527
528
529
530
531
532
533
534
535
536
537
538
539
540
541
542
543
544
545
546
547
548
549
550
551
552
553
554
555
556
557

References

Ailenei, D., Badea, L., & Dima, C. (2015). The economic effects of emigration of young
highly educated Romanians. The USV Annals of Economics and Public
Administration, 15(1 (21)), 7-19.

Atoyan, M. R. V., Christiansen, L. E., Dizioli, A., Ebeke, M. C. H., llahi, M. N., llyina, M.
A., Mehrez, M. G., Qu, M. H., Raei, M. F., & Rhee, M. A. P. (2016). Emigration and
its economic impact on Eastern Europe. International Monetary Fund.

Banik, A., & Bhaumik, P. K. (2006). Aging population, emigration and growth in Barbados.
International Journal of Social Economics, 33(11), 781-788.

Basten, S. (2015). Understanding ultra-low fertility in Hong Kong. In R. Rindfuss & M. Choe
(Eds.), Low and lower fertility: Variations across developed countries (pp. 63-86).
Springer.

Beine, M., Docquier, F., & Rapoport, H. (2001). Brain drain and economic growth: theory
and evidence. Journal of Development Economics, 64(1), 275-289.

Benson, M., & O'Reilly, K. (2009). Migration and the search for a better way of life: a critical
exploration of lifestyle migration. The Sociological Review, 57(4), 608-625.

Briquets, S. D. (1983). Demographic and related determinants of recent Cuban emigration.
International Migration Review, 17(1), 95-119.

Canache, D., Hayes, M., Mondak, J. J., & Wals, S. C. (2013). Openness, extraversion and the
intention to emigrate. Journal of Research in Personality, 47(4), 351-355.

Carling, J., & Schewel, K. (2018). Revisiting aspiration and ability in international migration.
Journal of Ethnic and Migration Studies, 44(6), 945-963.

Census and Statistics Department. (2021). Population by Place of Birth and Year.

https://www.census2021.gov.hk/en/main_tables.html

Census and Statistics Department. (2022). The Four Key Industries in the Hong Kong
Economy.
https://www.censtatd.gov.hk/en/EIndexbySubject.html?pcode=FA100099&scode=80

Chan, A. K. W., Cheung, L. T., Chong, E. K.-m., Lee, M. Y. K., & Wong, M. Y. (2022).

Hong Kong’s new wave of migration: socio-political factors of individuals’ intention
to emigrate. Comparative Migration Studies, 10(1), 49.

Cheng, S.-T., Lum, T, Lam, L. C., & Fung, H. H. (2013). Hong Kong: Embracing a fast
aging society with limited welfare. The Gerontologist, 53(4), 527-533.


https://www.census2021.gov.hk/en/main_tables.html
https://www.censtatd.gov.hk/en/EIndexbySubject.html?pcode=FA100099&scode=80

558
559
560
561
562
563
564
565
566
567
568
569
570
571
572
573
574
575
576
577
578
579
580
581
582
583
584
585
586
587
588
589
590

Choi, K. H., & Mare, R. D. (2012). International migration and educational assortative
mating in Mexico and the United States. Demography, 49(2), 449-476.

David, Q., Janiak, A., & Wasmer, E. (2010). Social capital, mobility and unemployment in
Europe. Journal of Urban Economics, 68, 191-204.

De Haas, H. (2011). The determinants of international migration (International Migration
Institute, Issue.

Desai, M. A., Kapur, D., & McHale, J. (2001). The fiscal impact of the brain drain: Indian
emigration to the US. Third Annual NBER-FCAER Conference,

Docquier, F., & Rapoport, H. (2012). Globalization, brain drain, and development. Journal of
Economic Literature, 50(3), 681-730.

Elsner, B. (2013). Does emigration benefit the stayers? Evidence from EU enlargement.
Journal of Population Economics, 26, 531-553.

Erlinghagen, M., Ette, A., Schneider, N. F., & Witte, N. (2021). The Global Lives of German
Migrants: Consequences of International Migration Across the Life Course. Springer
Nature.

Fiddian-Qasmiyeh, E., Loescher, G., Long, K., & Sigona, N. (2014). The Oxford handbook of
refugee and forced migration studies. OUP Oxford.

Findley, S. E. (1987). An interactive contextual model of migration in Ilocos Norte, the
Philippines. Demography, 24, 163-190.

Fischer, P. A., & Malmberg, G. (2001). Settled people don't move: On life course and (im-)
mobility in Sweden. International Journal of Population Geography, 7(5), 357-371.

GOV.UK. (n.d.). British National (Overseas) visa. https://www.gov.uk/british-national-

overseas-bno-visa

Ho, W. C. (2023). The Settling Experience of Hongkongers in London. China Review, 23(3),
245-272.

Hong Kong Free Press. (2022). Hong Kong schools see over 5,000 teachers leave this
academic year, marking 50% increase in ‘drop-out’ rate.

https://hongkongfp.com/2022/04/14/hong-kong-schools-see-over-5000-teachers-

leave-this-academic-year-marking-50-increase-in-drop-out-rate/

Hong Kong Free Press. (2023a). Dozens of mainland medics to work in Hong Kong’s public
hospitals, as recruitment drive to launch in London.
https://hongkongfp.com/2023/03/24/dozens-of-mainland-medics-to-work-in-hong-

kongs-public-hospitals-as-recruitment-drive-to-launch-in-london/



https://www.gov.uk/british-national-overseas-bno-visa
https://www.gov.uk/british-national-overseas-bno-visa
https://hongkongfp.com/2022/04/14/hong-kong-schools-see-over-5000-teachers-leave-this-academic-year-marking-50-increase-in-drop-out-rate/
https://hongkongfp.com/2022/04/14/hong-kong-schools-see-over-5000-teachers-leave-this-academic-year-marking-50-increase-in-drop-out-rate/
https://hongkongfp.com/2023/03/24/dozens-of-mainland-medics-to-work-in-hong-kongs-public-hospitals-as-recruitment-drive-to-launch-in-london/
https://hongkongfp.com/2023/03/24/dozens-of-mainland-medics-to-work-in-hong-kongs-public-hospitals-as-recruitment-drive-to-launch-in-london/

591
592
593
594
595
596
597
598
599
600
601
602
603
604
605
606
607
608
609
610
611
612
613
614
615
616
617
618
619
620
621
622
623

Hong Kong Free Press. (2023b). Hong Kong issues over 120,000 work visas in first 11
months of year, with nearly 78% going to mainland Chinese.

https://hongkongfp.com/2023/12/15/hong-kong-issues-over-120000-work-visas-in-

first-11-months-of-year-with-nearly-78-going-to-mainland-chinese/

Hugo, G. J. (2016). Internal and international migration in East and Southeast Asia:
Exploring the linkages. Population, Space and Place, 22(7), 651-668.

Immigration Department. (2023). Introduction of Admission Schemes for Talent,
Professionals and Entrepreneurs.

https://www.immd.gov.hk/eng/useful _information/admission-schemes-talents-

professionals-entrepreneurs.html

Janoschka, M. (2010). Between mobility and mobilization—lifestyle migration and the
practice of European identity in political struggles. The Sociological Review, 58, 270-
290.

Karadeniz, C., & Okvuran, A. (2022). Engagement with migration through museums in
Turkey. Museum Management and Curatorship, 37(1), 2-16.

Lam, K.-C. (2002). Interaction between economic and political factors in the migration
decision. Journal of Comparative Economics, 30(3), 488-504.

Lam, K. W. K., & Fong, E. (2022). Migration flows in the region of mainland China, Hong
Kong, and Taiwan. Asian Population Studies, 18(2), 109-112.

Liang, Z., & Morooka, H. (2004). Recent trends of emigration from China: 1982—-2000.
International Migration, 42(3), 145-164.

Lui, L., Sun, K. C.-Y., & Hsiao, Y. (2022a). How families affect aspirational migration
amidst political insecurity: The case of Hong Kong. Population, Space and Place,
28(4), e2528. https://doi.org/https://doi.org/10.1002/psp.2528

Lui, L., Sun, K. C. Y., & Hsiao, Y. (2022b). How families affect aspirational migration

amidst political insecurity: The case of Hong Kong. Population, Space and Place,
28(4), €2528.

Manti, N. P., & Cansu Islam, D. N. (2022). Genocide, forced migration, and forced labor: a
case study on Rohingya people under international law. Rohingya Refugee Crisis in
Myanmar: Ethnic Conflict and Resolution, 19-45.

Massey, D. S., Arango, J., Hugo, G., Kouaouci, A., Pellegrino, A., & Taylor, J. E. (1993).
Theories of International Migration: A Review and Appraisal. Population and
Development Review, 19(3), 431-466. https://doi.org/10.2307/2938462



https://hongkongfp.com/2023/12/15/hong-kong-issues-over-120000-work-visas-in-first-11-months-of-year-with-nearly-78-going-to-mainland-chinese/
https://hongkongfp.com/2023/12/15/hong-kong-issues-over-120000-work-visas-in-first-11-months-of-year-with-nearly-78-going-to-mainland-chinese/
https://www.immd.gov.hk/eng/useful_information/admission-schemes-talents-professionals-entrepreneurs.html
https://www.immd.gov.hk/eng/useful_information/admission-schemes-talents-professionals-entrepreneurs.html
https://doi.org/https:/doi.org/10.1002/psp.2528
https://doi.org/10.2307/2938462

624
625
626
627
628
629
630
631
632
633
634
635
636
637
638
639
640
641
642
643
644
645
646
647
648
649
650
651
652
653
654
655
656
657

Massey, D. S., Goldring, L., & Durand, J. (1994). Continuities in transnational migration: An
analysis of nineteen Mexican communities. American Journal of Sociology, 99(6),
1492-1533.

Miao, C., Liang, Z., & Wu, Y. (2013). Interprovincial return migration in China: Individual
and contextual determinants in Sichuan province in the 1990s. Environment and
Planning A, 45(12), 2939-2958.

Murakami, E., Yamada, E., & Sioson, E. P. (2021). The impact of migration and remittances
on labor supply in Tajikistan. Journal of Asian Economics, 73, 101268.

Ngan, L. L.-S., Chan, A. K.-W.,, Chan, R. H.-Y., & Siu, Q. K.-Y. (2023). The Impact of a
Transnational Background on Family Migration Considerations Amid Political
Uncertainty. China Review, 23(3), 217-243.

Philipov, D., & Schuster, J. (2010). Effect of migration on population size and age
composition in Europe. Vienna Institute of Demography, European Demographic
Research Papers(2).

Piguet, E., Pécoud, A., & De Guchteneire, P. (2011). Migration and climate change: An
overview. Refugee Survey Quarterly, 30(3), 1-23.

Sinatti, G. (2015). Return migration as a win-win-win scenario? Visions of return among
Senegalese migrants, the state of origin and receiving countries. Ethnic and Racial
Studies, 38(2), 275-291.

Skeldon, R. (1990). Emigration and the future of Hong Kong. Pacific Affairs, 500-523.

South China Morning Post. (2022a). BN(O) Scheme: London Mayor Underlines Support for
Hong Kong People

who Move to the Capital. https://www.scmp.com/news/hong-

kong/politics/article/3183621/bno-scheme-london-mayor-underlines-support-hong-

kong-people
South China Morning Post. (2022b). Hong Kong’s public hospitals unveil scheme to hire

doctors from Greater Bay Area in bid to ease manpower crunch.

https://www.scmp.com/news/hong-kong/health-environment/article/3182846/hong-

kongs-public-hospitals-unveil-scheme-

hire?module=perpetual scroll 0&pgtype=article&campaign=3182846

South China Morning Post. (2022c). Losing them young: Hongkongers in their early 20s are
biggest emigrating group in worrying trend for ageing society.

https://www.scmp.com/news/hong-kong/hong-kong-economy/article/3192029/losing-

them-young-hongkongers-their-early-20s-are



https://www.scmp.com/news/hong-kong/politics/article/3183621/bno-scheme-london-mayor-underlines-support-hong-kong-people
https://www.scmp.com/news/hong-kong/politics/article/3183621/bno-scheme-london-mayor-underlines-support-hong-kong-people
https://www.scmp.com/news/hong-kong/politics/article/3183621/bno-scheme-london-mayor-underlines-support-hong-kong-people
https://www.scmp.com/news/hong-kong/health-environment/article/3182846/hong-kongs-public-hospitals-unveil-scheme-hire?module=perpetual_scroll_0&pgtype=article&campaign=3182846
https://www.scmp.com/news/hong-kong/health-environment/article/3182846/hong-kongs-public-hospitals-unveil-scheme-hire?module=perpetual_scroll_0&pgtype=article&campaign=3182846
https://www.scmp.com/news/hong-kong/health-environment/article/3182846/hong-kongs-public-hospitals-unveil-scheme-hire?module=perpetual_scroll_0&pgtype=article&campaign=3182846
https://www.scmp.com/news/hong-kong/hong-kong-economy/article/3192029/losing-them-young-hongkongers-their-early-20s-are
https://www.scmp.com/news/hong-kong/hong-kong-economy/article/3192029/losing-them-young-hongkongers-their-early-20s-are

658
659
660
661
662
663
664
665
666
667
668
669
670
671
672
673
674
675
676
677
678
679
680
681
682
683
684
685
686
687
688

689

South China Morning Post. (2022d). Nearly two-fifths of Hong Kong companies feeling pain
of recent emigration wave, business chamber survey finds.

https://www.scmp.com/coronavirus/economic-impact/article/3169224/nearly-two-

fifths-hong-kong-companies-report-adverse

South China Morning Post. (2023). Hong Kong to go after global healthcare talent
ambitiously, hospital chief vows, as city welcomes more medical professionals from
mainland China. https://www.scmp.com/news/hong-kong/health-

environment/article/3217356/hong-kong-ambitiously-go-after-global-healthcare-

talent-hospital-chief-vows-city-welcomes-more

Sussman, N. M. (2010). Return migration and identity: A global phenomenon, a Hong Kong
case (Vol. 1). Hong Kong University Press.

The Guardian. (2023). Hong Kong: some schools face closure as birthrate and exodus take
toll. https://www.theguardian.com/world/2023/apr/25/hong-kong-some-schools-face-

closure-as-birthrate-and-exodus-take-toll

The Standard. (2022). Workers' emigration wave bites 40 percent of Hong Kong companies:

survey. https://www.thestandard.com.hk/breaking-

news/section/4/187777/Workers%27-emigration-wave-bites-40-percent-of-Hong-

Kong-companies:-survey

The Standard. (2023). Over 3,700 civil servants leave government as number triples in five
years. https://www.thestandard.com.hk/breaking-news/section/4/202319/Over-3,700-

civil-servants-leave-government-as-number-triples-in-five-years

Wahba, J. (2014). Return migration and economic development. International handbook on
migration and economic development, 327-349.

Wong, S.-L. (1992). Emigration and stability in Hong Kong. Asian Survey, 32(10), 918-933.

Wong, S.-I., & Salaff, J. W. (1998). Network capital: emigration from Hong Kong. British
journal of sociology, 358-374.

Wong, S. H.-W., Ho, K., Clarke, H. D., & Chan, K. C.-m. (2023). Does Loyalty Discourage
Exit? Evidence from Post-2020 Hong Kong. Journal of Asian and African Studies,
58(1), 101-119.

Xu, Z., Liu, Y., & Liu, K. (2017). Return migration in China: a case study of Zhumadian in
Henan province. Eurasian Geography and Economics, 58(1), 114-140.


https://www.scmp.com/coronavirus/economic-impact/article/3169224/nearly-two-fifths-hong-kong-companies-report-adverse
https://www.scmp.com/coronavirus/economic-impact/article/3169224/nearly-two-fifths-hong-kong-companies-report-adverse
https://www.scmp.com/news/hong-kong/health-environment/article/3217356/hong-kong-ambitiously-go-after-global-healthcare-talent-hospital-chief-vows-city-welcomes-more
https://www.scmp.com/news/hong-kong/health-environment/article/3217356/hong-kong-ambitiously-go-after-global-healthcare-talent-hospital-chief-vows-city-welcomes-more
https://www.scmp.com/news/hong-kong/health-environment/article/3217356/hong-kong-ambitiously-go-after-global-healthcare-talent-hospital-chief-vows-city-welcomes-more
https://www.theguardian.com/world/2023/apr/25/hong-kong-some-schools-face-closure-as-birthrate-and-exodus-take-toll
https://www.theguardian.com/world/2023/apr/25/hong-kong-some-schools-face-closure-as-birthrate-and-exodus-take-toll
https://www.thestandard.com.hk/breaking-news/section/4/187777/Workers%27-emigration-wave-bites-40-percent-of-Hong-Kong-companies:-survey
https://www.thestandard.com.hk/breaking-news/section/4/187777/Workers%27-emigration-wave-bites-40-percent-of-Hong-Kong-companies:-survey
https://www.thestandard.com.hk/breaking-news/section/4/187777/Workers%27-emigration-wave-bites-40-percent-of-Hong-Kong-companies:-survey
https://www.thestandard.com.hk/breaking-news/section/4/202319/Over-3,700-civil-servants-leave-government-as-number-triples-in-five-years
https://www.thestandard.com.hk/breaking-news/section/4/202319/Over-3,700-civil-servants-leave-government-as-number-triples-in-five-years

